
 
 

 
 

Thursday 4th July 2013  
 

 

Trafford Town Hall, 
Talbot Road 
Stretford, 
M32 0TH 

 
Dear Councillor, 
 
Please find enclosed reports in respect of the following items of business listed on the 
Summons for the meeting of Council on WEDNESDAY, 10 JULY 2013, at 7.00 PM in 
the COUNCIL CHAMBER, TRAFFORD TOWN HALL, TALBOT ROAD, STRETFORD: 
 
  Pages  

4.  Appointment of Co-opted Members for Standards Committee   
 
To consider a report of the Acting Director of Legal and Democratic Services. 
 

1 - 2 

5.  Health and Wellbeing Board Membership Changes   
 
To consider a report of the Executive Member for Community Health and 
Wellbeing. 
 

3 - 8 

7. Financial Procedure Rules   
 
To consider a report of the Acting Director of Legal and Democratic Services  
 
(Note – a copy of the recommended revised procedure rules is available on 
the Council’s website. They can be found on the agenda pages for this 
meeting)  
 
 

9 - 10 

Yours sincerely,  
 
 
THERESA GRANT 
Chief Executive 
 
Membership of the Council 
 
Councillors D. Butt (Mayor), E.H. Malik (Deputy Mayor), D. Acton, S. Adshead, 
S. Anstee, Dr. K. Barclay, J. Baugh, J. Bennett, Miss L. Blackburn, R. Bowker, 
C. Boyes, Mrs. A. Bruer-Morris, J. Brophy, B Brotherton, D. Bunting, C. Candish, 
R Chilton, M. Colledge, Mrs. L. Cooke, M. Cordingley, M. Cornes, J. Coupe, 
Mrs. P. Dixon, A. Duffield, Mrs. L. Evans, T. Fishwick, M. Freeman, P. Gratrix, 
J. Harding, D. Higgins, J. Holden, M. Hyman, C. Hynes, D. Jarman, P. Lally, J. Lamb, 

Public Document Pack
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J. Lloyd, A. Mitchell, P. Myers, D. O'Sullivan, I. Platt, K. Procter, D. Quayle, J.R. Reilly, 
Mrs. J. Reilly, B. Rigby, T. Ross, B. Sharp, B. Shaw, J. Smith, E.W. Stennett, N. Taylor, 
S. Taylor, L. Walsh, Mrs. V. Ward, A. Western, D. Western, K. Weston, M. Whetton, 
Mrs. J. Wilkinson, A. Williams, M. Young and Mrs. P. Young 
 
Further Information 
 
For help, advice and information about this meeting please contact: 
 
Ian Cockill, Democratic Services Officer 
Tel: 0161 912 1387 
Email: ian.cockill@trafford.gov.uk  
 
This Summons was issued on Thursday 4th July 2013 by the Legal and Democratic 
Services Section, Trafford Council, Trafford Town Hall, Talbot Road, Stretford M32 0TH 
 
 
 



 
TRAFFORD COUNCIL 
 
Report to:  Council 
Date:   10th July, 2013  
Report for:   Decision 
Report of:  Acting Director of Legal & Democratic Services / Monitoring 

Officer   
 
Report Title 
 

 
Appointment of Co-Opted Parish and Independent Members to Standards 
Committee 
 

 
 
Summary 
 

 
There currently exists a vacancy for one of the two Parish Co-Opted Members, and 
one of three Independent Co-Opted Members, on Standards Committee. A selection 
process has been undertaken to identify a replacement Parish Member. This report 
seeks Council’s approval for an appointment to be made accordingly, and for a 
process to be undertaken to fill the Independent Member vacancy. 
 

 
 
Recommendations 
 

 
1. That Council endorse the appointment of Councillor Tony Rudden as a 

Parish Co-Opted Member of Standards Committee with immediate effect. 
 

2. That approval be given for advertisement of the vacant Independent 
Member post, and that the Chairman of Standards Committee and 
Monitoring Officer bring forward a recommended appointment for 
Council’s consideration in due course. 

 

 
   
Contact person for access to background papers and further information: 
 
Name:  Peter Forrester   
Extension: 1815  
 
Background Papers: None.  
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Background Information 
 
Implications: 

 

Relationship to Corporate Priorities All 

Financial  No significant implication arising from this report.  

Legal Implications No implication arising from this report. 

Equality/Diversity Implications None. 

Sustainability Implications None. 

Staffing/E-Government/Asset 
Management Implications 

This decision will fill a vacancy on the establishment on one 
of the Council’s standing Committees, and allow greater 
flexibility for the committee in carrying out its duties. 

Risk Management Implications   None. 

Health and Safety Implications None. 

 
 
1.0 Background 
 

Since the resignation of Partington Councillor Mrs. L. Smith, there has been a vacancy 
on the Standards Committee in respect of one of the two Parish Co-Opted Members. 
At a later stage, one of the three Independent Members, Mrs. L. Atkinson, also 
tendered her resignation. 
 
In respect of the Parish Member, the Standards Committee agreed that a selection 
process would be determined by its Chairman and the Monitoring Officer. In 
accordance with the agreed process, nominations were sought via the Parish Clerks. 
Two nominations were received, both from Partington Parish Council. The 
Committee’s Chairman, Councillor Holden, and the Monitoring Officer interviewed the 
two applicants and their joint decision was to offer the vacant post to Councillor Tony 
Rudden. 
 
In respect of the vacant Independent Member post, Council’s approval is sought to 
advertise the vacancy and for the Chairman of Standards Committee and Monitoring 
Officer bring forward a recommended appointment for Council’s consideration in due 
course. 
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Report to:  Council   
Date:    10th July 2013 
Report for:   Decision 
Report of:  Executive Member, Community Health and Wellbeing 
 
 
Report Title 
 

 
Health and Wellbeing Board – Changes to Membership 
 

 
 
Summary 
 

After operating in shadow form the Health and Wellbeing Board (HWB) has 
been fully operational since April 2013.  The Board has gone through a period 
of development in order to make it a high functioning Board.  As part of this 
facilitated development Board members have been considering the 
membership of the Board and have concluded that they wish to include a 
number of Providers to sit on the HWB.   

 
 
Recommendations 
 

 
1. To agree the changes to membership as outlined in this paper 

 

 
 
Contact person for access to background papers and further information: 
 
Name:  Imran Khan (Partnerships Officer) 
  X1361 
 
Background papers 
 

• Health and Social Care Act 2012 
 
 
 
 
 

Agenda Item 5

Page 3



 2

1. Background 
 
1.1 The Health and Wellbeing Board (HWB) operated in shadow form until April 2013. It 

is now fully operational in line with its statutory responsibilities as outlined in the 
Health and Social Care Act 2012.  As part of the transition from a shadow Board to a 
fully operational Board there have been a number of facilitated development 
sessions to ensure the Board is fit for purpose.  Consideration of the Provider role 
has been debated through these workshops with HWB Members concluding that this 
issue should be explored further and that a number of Providers should be invited to 
join the Board.  This is in line with other HWBs across Greater Manchester who also 
have key Providers on their Board. 

 
1.2 This paper outlines the rationale for inviting Providers to join the Board as well as 

outlining the potential Providers who have been identified as key members.   
 
2. Rationale for having Providers on HWB 
 
2.1 The HWB has a strategic responsibility to ensure that residents of Trafford receive 

optimum health care.  This requires access to high quality health services as well as 
opportunities to benefit from preventative measures to ensure that residents remain 
fit and healthy for as long as possible.  In order to do this the HWB has a 
responsibility to engage with all key stakeholders to ensure that systems and 
processes align in order to give the best outcomes for the Trafford population. 

 
2.2 Within Trafford there are number of key providers who can help to shape and 

influence the way that care is delivered as well as altering financial flows.  If the HWB 
is to successfully discharge its responsibilities in relation to its health and wellbeing 
strategy these key players must be engaged with so that redesign of the system can 
be done in partnership. 

 
2.3 Trafford as an economy has been developing integrated systems of care for the last 

four years. In order to build on this progress Providers and Commissioners should sit 
together to collectively develop strategic goals  

 
2.4 These partnerships are crucial as they lead to sharing of information, transparency 

and trust.  Without this the HWB will struggle to deliver on its key objectives. 
 
3. Rationale for Choice of Providers 
 
3.1 The HWB has considered which Providers would have the most influence and be 

best placed to sit on the HWB.  This is a complex decision as it is essential to keep 
the Board to a manageable number but there are many key stakeholders who could 
offer positive input to the Board.  After due consideration and assessment of each 
Provider on their merits the HWB recommends that the following Providers should 
join the Board: 

 

• Central Manchester Foundation Trust (CMFT) 

• University Hospital of South Manchester (UHSM) 

• Pennine Community Care Foundation Trust 

• Greater Manchester West Mental Health Foundation Trust (GMW) 

• A representative of Trafford’s Third Sector 
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3.2 Providers who have not been invited to sit on the HWB will continue to input and 
operate through their existing sub groups which feed directly into to the HWB.  This 
will ensure that all Providers are given a voice within the HWB arena. 

 
3.4 A development session of the Health and Wellbeing Board was held on 2nd July 2013 

where it was agreed that the position of Third Sector Representative should be filled 
through a recruitment process.  Organisations will be invited to develop proposals 
about how they can influence change to bring about improvements in health and 
wellbeing across the borough.  They will also need to demonstrate how they would 
engage with other third sector organisations to ensure that the sector generally is 
actively involved in meeting the priorities of the Health and Wellbeing strategy. 

 
4. Other changes to membership 
 
4.1  Now that the HWB is fully operational, the Board has agreed that the following 

positions should be deleted from the core membership of the Board; 
 

• Non-Executive Member, Greater Manchester Cluster Board 

• Clinical Commissioning Group Lay Member 
 
The Health and Wellbeing Board has also agreed the that the following appointments 
be made to the committee; 
 

• NHS England, Local Area Team Representative  
 
A full list of the new proposed membership is attached at Appendix B 

 
5. Recommendations 
 

 
5.1. To agree the proposed changes to membership of the Trafford Health and Wellbeing 

Board 
 
 

Implications: 
 

Relationship to Policy 
Framework/Corporate Priorities 
 

The remit of the board directly relates to the 
Council and Trafford Partnership priorities to 
promote the health and wellbeing of the 
Borough’s residents 

Financial  The Health and Wellbeing board does not hold a 
service budget. The board influences budgets 
and decisions through strategic leadership. No 
additional resource is envisaged. 

Legal Implications There are no specific legal implications at this 
time. The HWB is a formal Committee of the 
Council under S102 of the Local Government Act 
1972.  

Equality/Diversity Implications There are no differential impacts arising from 
these proposals 

Sustainability Implications There are no implications directly arising from this 
report 

Staffing/E-Government/Asset 
Management Implications 

There are no implications directly arising from this 
report. The proposed support from Democratic 
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Services and the Trafford Partnership will be met 
from existing resources.  

Risk Management Implications   This report is submitted to provide a stronger 
governance framework to support the operation 
of the HWB. 

Health and Safety Implications There are no implications directly arising from this 
report. 

 
 
Reasons for Recommendation 
 
To comply with the Council’s statutory obligations under the Health and Social Care 
Act 2012 and to strengthen the operations of the Health and Wellbeing Board. 
 
CORPORATE DIRECTOR’S SIGNATURE  
 

 
 
To confirm that the Financial and Legal Implications have been considered and the Executive 
Member has cleared the report. 
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Appendix A – Current Health and Wellbeing Board Membership 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Executive Member for Community Health and Wellbeing (Chair) 

Executive Member for Adult Social Services 

Executive Member for Supporting Children and Families 

Shadow Executive Member for Community Health and Wellbeing 

Accountable Officer Trafford CCG (Vice Chair) 

Clinical Commissioning Group Lay Member 

Corporate Director of Children, Families and Wellbeing  

Director of Public Health 

Chair of Health Watch Trafford  

Director of Commissioning, CCG 

Non- Executive Director Greater Manchester Cluster Board 
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Appendix B – Proposed Health and Wellbeing Board Membership from July 2013 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

* Denotes that this position must be represented on the HWB as per the Health and Social Care Act 
2012 

Executive Member for Community Health and Wellbeing (Chair) 

Executive Member for Adult Social Services 

Executive Member for Supporting Children and Families 

Shadow Executive Member for Community Health and Wellbeing 

Accountable Officer Trafford CCG (Vice Chair) 

Trafford Representative, NHS England Area Team 

Corporate Director of Children, Families and Wellbeing * 

Director of Public Health* 

Chair of Health Watch Trafford * 

Director of Commissioning, CCG 

Representative, Central Manchester Foundation Trust 

Representative, University Hospital of South Manchester 

Representative, Pennine Community Care Foundation Trust 

Representative, Greater Manchester West Mental Health Foundation Trust 

Representative, Trafford’s Third Sector 
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TRAFFORD COUNCIL 
 
Report to:  Council  
Date: 10th July 2013 
Report for:  Decision  
Report of:  Acting Director of Legal and Democratic Services and 

Monitoring Officer 
 
Report Title 
 

 
AMENDMENTS TO THE CONSTITUTION – FINANCIAL PROCEDURE RULES  
 

 
Summary 
 

To obtain Council’s agreement to amend the Constitution of the Council to reflect a 
number of recommended changes to the Financial Procedure Rules which form part of 
the Council’s Constitution.   
 
A copy of the suggested amended version of the Rules has been placed on the 
Council website for Members to review.  
 

 
Recommendation(s) 
 

1)    That the Council approve the amended Financial Procedure Rules.  
 
2)   That the Acting Director of Legal and Democratic Services be authorised to amend 

the Constitution of the Council in accordance with and as a consequence of this 
report. 

 
 
 

 
Contact person for access to background papers and further information: 
 
Name:  Ian Duncan – Director of Finance  
Extension:  1886 
 
Background Papers 
 

None 

 
Background Information 
 

Relationship to Corporate Priorities The report is relevant to all of the Council’s 
corporate priorities.  

Financial  There are no specific financial issues arising from 
this report about the constitutional changes. The 
financial procedure rules have been updated as 
part of a review of the Constitution.  
 

Legal Implications The Council is required to review and update its 
constitution from time to time.  
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Equality/Diversity Implications The Constitution reflects all of the requirements 
required by legislation.  

Sustainability Implications None  

Staffing/E-Government/Asset 
Management Implications 

None   

Risk Management Implications   None  

Health and Wellbeing Implications  None 

Health and Safety Implications None  
 
 

Background 
 
It is the duty of the Council’s Monitoring Officer to review the Constitution from time to 
time and to propose amendments to the Council.  A report setting out a number of 
proposed changes was considered and approved at the Annual Council Meeting.   
 
It was not possible to submit the Financial Procedure Rules to this meeting. A number 

of changes are proposed and these have been placed on the Council’s website.  

Consultation on Proposed Changes 

Any proposed changes to the Constitution should be considered by the Executive, 
Scrutiny Committee and Standards Committee prior to referral to Council under Article 
15.  The Executive met on the 29th April 2013, Scrutiny Committee on the 8th May and 
the Standards Committee met on the 9th May. Any comments on the Financial 
Procedure Rules have been incorporated in the revised document.  
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